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Orrawa, May 26, 1947. 


HonouraBLE HuMpPHREY MitTcHeE.u, P.C., M.P., 
Minister of Labour, 
Ottawa, Ontario. 

Sir,—Clause 11 of the Vocational Training Co-ordination Act, 1942, 
provides that an Annual Report shall be prepared on the administration of 
the Act, and such report shall be tabled before Parliament within sixty days after 
the termination of each fiscal year, if Parliament is then sitting. 


I have the honour to transmit herewith the report of the Director of 
Training, for the fiscal year ended March 31, 1947. 


Respectfully submitted, 


A. MacNamara, 
Deputy Minister. 
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CANADIAN VOCATIONAL TRAINING 


7 INTRODUCTION 


A. MacNamara, C.M.G., LL.D., 
Deputy Minister of Labour. 


Sir,—The undersigned begs to report as follows for the fiscal year ended 
March 31, 1947, on the activities of the Training Branch which has been respon- 
sible for administering the various vocational projects known under the general 
title as Canadian Vocational Training and authorized by the Vocational Train- 
ing Co-ordination Act of 1942. This included the following main divisions, all 
carried on by means of Dominion-Provincial Agreements: 

(1) Youth Training, for the training of young people, including assistance 
to students; 

(2) Supervisory Training for industrial foremen, carried on as a separate 
appendix to the Youth Training Agreement; 

(3) Apprentice Training, for the training of indentured apprentices under 
the authority and jurisdiction of the Provincial Apprenticeship Acts; 

(4) The Re-establishment Training Agreement, including two schedules— 
Schedule “M” for the training or retraining of civilian workers, and Schedule 
“L” for the training of discharged members of the Forces; 

(5) Vocational Schools Assistance Agreement, to provide Dominion financial 
assistance to the provinces for the carrying on and development of vocational 
training on the secondary school level. 

(6) The replacement of equipment in provincial and municipal schools 
seriously depreciated through use in War Emergency Training. 

From the inception of Dominion-Provincial Training in 1937 up to March 
31, 1947, the gross enrolment has been 861,506. 


GROSS ENROLMENT DURING THE YEAR 


OE RRMA BANTAM 8 FN ee Ste Cece aa a vn A 9, a gfe oh R gee ae get 5,887 
Pee Teale ee ha ee Ry hhc So whae eee a ered Senn fee aun 2,473 
Supenvisonys Tramiiner). SLLBIIKS OIG. OEM. JA OO. ad 27,195 
Ane OL. (iyi ON VOLE CE Said eh cords hg ce bens < core seyret owls siae 65 
Pe Cer d Rae ees hoe, CIPO eke bs Rained oye Poe aie at 07 5 « Sle Bea 3,441 
Training of Discharged Members of the Forces .................-. 97,643 

DEORE ee Ny RI SE ae a eee AN ee TF 136,704 


The appropriations administered by the Training Branch during the year 
1946-47 were as follows: 


he OUGM Et AINE OSE s Pe. or LRG. iad... tost-cdeOawlac@ tel ess $ 600,000 
ADDPeRtice —UPAING out cles + fais TERRE SRAM pototny LENE ES 400,000 
WOUCALIOUAT TOROOOIR, A SHIBLAUCE St ob. 6 04> colf ties «5, cm pain ane te 2,500,000 
Vocational School Capital Expenditures ..............0006. 3,000,000 
Replacement of Depreciated Equipment ..............+.6-- 1,250,000 
PRUs GE OIA CWVOY ROPE BeOS. rice sicdiate ds «pe + bie wi elee'ereis 1,500,000 
Training of Discharged Members of the Forces ............ 13,050,000 
nan E RU MEEIGUISUET. «Groce Gee olen Sa ate arate i e's ara ace rene RUN RiP 102,757 
Advisory Council iiader ees alert bree Wie ecole © pie 5,000 
ree ROTH S OE RATINGS dered sid bho kd sed Pe nce oo ks Fp Ro Bee RS 50,000 
War Emergency Training (Carry-over only) .......-++.+0- 50,000 
Assistance to Universities (Carry-over only) .........-..+. 5,000 


a, 


ER Ee a re Lia Paints a sin ok nce ote Seg SPW aren #8 pwn we eee $22,512,757 
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GENERAL ADMINISTRATION 


The year just closed has represented the heaviest responsibilities and the 
largest volume of work since training was first inaugurated, with major import- 
ance given to the training of discharged members of the Forces, where the enrol- 
ment reached its peak during the earlier months of the year, followed by a 
decline in the number of applicants and the numbers under tarining. 

The Head Office staff of the Training Branch expanded to reach a peak 
number of 30, but on March 31, 1947, had declined to a total of 17. The same 
decentralized method was followed as in previous years, with a Regional Director 
appointed for each province, with the necessary instructional, supervisory, field 
staff, office, and maintenance personnel. The numbers on the C.V.T. staff at the 
end of the fiscal year are shown on Table 12. During the year new appointments 
as Regional Directors were made in Nova Scotia, New Brunswick, and Quebec. 


The Vocational Training Advisory Council continued to advise the Minister 
with regard to the training program in general. Only one full meeting was 
held during the year, but individual members of the Council attended Regional 
Conferences which were held from time to time in different parts of the country. 
The term of office of the following members of Council expired on December Ist: 
A. Begin, Dr. J. Bruchesi, Mrs. E. D. Hardy, N. C. MacKay, C. B. C. Scott, of 
these, Messrs. MacKay and Scott were reappointed for a further term of three 
years; Mrs. R: J. Marshall, the new President of the National Council of Women, 
replaced Mrs. E. D. Hardy; Major P. E. Millette, Inspector of Arts and Crafts 
Schools in the Province of Quebec, replaced Dr. Bruchesi, and Mr. P. Sauvageau 
replaced Mr. Begin as representative of the Canadian and Catholic Workers 
Union. The names of the members of Council and the Regional Directors, as of 
March 31, 1947, are shown in appendices to this report. 

The different aspects of the training program are dealt with in the report 
under separate headings. 


Youth Training 


The amount placed in the Estimates for the fiscal year 1946-47 was $600,000, 
which was to provide not only for the 1946-47 Program, but for the commit- 
ments incurred in the previous years. This Agreement was in operation in all 
nine provinces and the distribution of the funds and the amount of Dominion 
claims paid is given in Table No. 1. As in previous years the expenditures 
approved under the Agreement were shared equally between the province and 
the Dominion, and. following requests made by the provinces and approval by 
the Minister of Labour, schedules embodying the different types of projects to 
be carried on were added to the Agreement. Those eligible were men and 
women between the ages of 16 and 30. Included among the schedules in all 
provinces was provision for assistance to students which is described under a 
separate heading. 

The projects carried on were very limited and apart from the assistance 
to students, the majority provided for the training of various kinds for rural 
young people in rural homemaking, general agricultural courses or specialized 


saa subjects. The list of classes carried on in each province is as 
ollows: 


Prince Edward Island 
Carpentry, farm mechanics, blacksmithing—for men. — 
Egg Grading—for men and women. 
Rural homecraft and handicrafts—for women. 
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Nova Scotia 
Canning of meats, fruits and vegetables—for women. 
Egg grading—for men and women. 
Industrial Training—for men and women—at North Sydney, Sydney and 
Glace Bay. 
Classes for fishermen, navigation, marine engines; and one specially related 
to the fishing industry. 


New Brunswick 
Rural homecraft and handicrafts—for women—at Sussex and Woodstock. 
Agricultural and farm mechanics classes—for men—at St. Joseph, New- 
castle, Woodstock, Sussex and Edmundston. 


Quebee 


The following classes were held—for women:— 
Home-service trainine—Quebec City. 
Rural homecraft and handicrafts—4 classes at Upton. 
The following classes were held for men and women:— 
Woodearving, beekeeping, eggs and poultry, horticulture. 
The following classes were held for men:— 
Fisheries and navigation; dairying, co-operatives and credit unions; 
rural leadership. 


Manitoba 


Rural homecraft and handicrafts—for women. 
General agricultural classes for men and women. 


Saskatchewan 


Short two-week courses—for women—in: Rural homecraft and handicrafts. 

Eight-week residence courses for women in housekeeping, dressmaking, 
poultry, gardening, etc. 

About 30 classes—2-weeks course in general agriculture—for men. 

Several 6-weeks agricultural courses, for men. 

Five-months course in vocational agriculture at the University of Sas- 
katchewan—for men. 7 


Alberta 
Several courses in rural homecraft and housekeeping—for women. 


British Columbia 


Power sewing machine—for women. 
Eight re-make classes in dressmaking—for women. 
One course in rural leadership—for men and women. 


Assistance to students was given in all provinces. 


Assistance to Students 


As in previous years one Schedule of the Youth Training Agreement was 
devoted to Student Aid and was in effect in all provinces. Those eligible were 
nurses in training at hospitals, and students in a course leading to a degree at 
a university, who had good academic standing, but who without financial 
assistance, could not continue their course. It was left to the province to deter- 
mine whether this assistance should be given as an outright grant, a loan, or a 
combination of both. The allotment of the funds and the distribution of the 
students assisted is shown in Table No. 3. The total number helped during 
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the fiscal year was approximately the same as for the previous year, but the 
special section affording assistance to prospective teachers in training at normal 
schools or special summer courses was deleted for Dominion contribution. 

The Special Dominion Student Aid Fund contributed entirely by the Depart- 
ment of Labour, which had been in operation since 1942, was discontinued on 
March 31, 1946. It is interesting to note that during its operation assistance 
was given to over one thousand students in Medicine,. Dentistry, Engineering and 
Science. Over $30,000 was given in grants and approximately $246,000 in loans. 
Of this latter amount over $76,000 had been repaid by April 1, 1947. 


Supervisory Training 


Prior to the fiseal year 1946-47, all costs of the Supervisory Training Pro- 
gram were borne solely by the Dominion Department of Labour. Effective 
April 1, 1946, this type of training was carried on only in those provinces— 
British ‘Columbia, Alberta, Ontario and Quebec—that agreed to co-operate with 
the Department of Labour by sharing approved costs with the Federal Govern- | 
ment on a 50-50 basis. With the reconversion of industry from wartime to 
peacetime production, and despite the fact that five provinces did not participate 
in the program, the gross enrolment during the year, of 27,195, compared 
favourably with years during the war. The suggestion was made and adopted 
by some provinces that a nominal charge might be made to industries participat- 
ing in the various training institutes. The statistics on Supervisory “Training, 
both by provinces and in the Dominion Civil Service, are given in Table No. 4. 

In addition to training supervisors in industry, the Training Branch of the 
Department of Labour continued to offer Supervisory Training to different 
departments of the Dominion Civil Service at the request of the Civil Service 
Commission. About 14 different departments have participated in the training 
thus offered. This phase of the program was broadened considerably with 
the introduction of a new course of induction training—Job Orientation Training 
—and the adaptation of existing courses to meet the specific needs of the Civil 
Service. In view of the close relationship of this type of training to other phases 
of the work of the Civil Service Commission arrangements have been completed 
whereby the Civil Service Commission is taking over the staff of the Supervisory 
Training Division as of March 31, 1947, and in future this activity will be 
carried on entirely by the Civil Service Commission. 


Training of Discharged Members of the Forces 


The training of discharged members of the Forces was carried on under 
Schedule “L” of the Re-Establishment Training Agreement, which came into — 
effect in all the provinces. 

As in the previous year, the rehabilitation training of veterans was the 
major responsibility of Canadian Vocational Training. The spring of 1947 wit- 
nessed the peak enrolment of veterans for all types of training. The month of 
the peak enrolment in each type of training was:— 


CVT. Vocatonaleeeboolsun, apenkh: sueiecitnl April 1946 
C.V.T. Pre-Matriculation Schools............ May 1946 
Pirate ShoGgwer er SAL Be Bs we Os ee, ie November 1946 
Traini lorthe-Jep? @ i Smee Cie a eee November 1946 


After the spring the number under training declined, owing to a decreasing num- 
ber of applicants and the marked increase in the number who completed their 
training each month. 

The same method of administration was following as in previous years. The 
Dominion Department of Labour co-operated with all Provincial Governments, 
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but with the cost of training veterans borne solely by the Dominion, except for 
certain items of capital equipment, the purchase price of which the province 
shared equally with the Dominion on the condition that when no longer required 
for the training of veterans, such items of equipment became the sole property of 
the province. A Regional Director was in charge of the training in each province 
and had the necessary supervisory, field, and office staff, as well as principals, 
instructors, clerical, and maintenance staff at the different training centres. Sub- 
ject to the conditions of the general policy governing training, laid down by the 
Dominion Government each Regional Director had full authority and discretion 
to make adaptations and changes in order to meet local conditions which differed 
from province to province. 

Close liaison was maintained by Canadian Vocational Training with the 
Department of Veterans Affairs and the National Employment Service at the 
local, regional and national levels. Periodic conferences were held with the 
officials of the different departments concerned, which proved most valuable in 
co-ordinating activities and arranging for the orderly entry of veterans into 
training, their instruction while under training, and their subsequent placement 
on the completion of the course. During the year the Department of Veterans 
Affairs declared the date, fixing the end of the war, as far as rehabilitation train- 
ing of veterans was concerned, as of December 31, 1946. This decision meant 
that all former members of the Forces must enter vocational training within 12 
months after the date fixed, unless in special cases where delay in entry was due 
to discharge after December 31, 1946, or to disability, hospitalization, or other 
special individual causes. 


E,NROLMEN?T 


From the beginning up to March 31, 1947, the total number of veterans 
enrolled for training was—108,337 men and 10,073 women. The following num- 
berg enrolled in each of the fiscal years: 

1943-44, 2,156; 1944-45, 5,970; 1945-46, 48,992; with the balance in 1946-47. 
Of this total 47,887 had completed training by March 31, 1947, and 31,447 had 
discontinued training. Of the total enrolments 1-4 per cent were in correspon- 
dence courses; 20-9 per cent were training on the job in industry; 18-7 per cent 
were in private schools; 24:1 per cent were in C.V.T. pre-matriculation schools, 
and 39-9 per cent were in C.V.T. vocational schools. 

The highest percentage of enrolments in Correspondence Courses to the total 
enrolments was: Saskatchewan 2:2 per cent; Manitoba, -8 per cent, and the 
lowest, Nova Scotia, 0-7 per cent. 

In Training-on-the-Job, the highest, P.E.I., 28-8 per cent; Ontario, 22-9 
per cent; Quebec, 22:9 per cent, and the lowest, New Brunswick, 11-6 per cent, 
and Saskatchewan, 12-1 per cent. 

In private schools, the highest, Quebec, 17-2 per cent, and Manitoba, 17-1 
per cent, and the lowest, Saskatchewan, 10-2 per cent, and Alberta, 10-9 per cent. 

In CVT. Pre-Matriculation Schools, the highest, Saskatchewan, 36-1 per 
cent; Alberta, 28-4 per cent; Ontario, 28 per cent, and the lowest, Quebec, 11:4 
per cent. 

In C.V.T. Vocational Schools, the highest Nova Scotia, 56-9 per cent; New 
Brunswick, 52:1 per cent; the lowest, P.E.IL., 28-9 per cent; Ontario, 33- 6 per 
cent; Quebee, 36°4 per cent. 

New enrolments during the year decreased very sharply during the sum- 
mer months, but increased again somewhat. during the months of the fall and 
early winter. The number under training at the end of sample montlis during 
the year was as follows: 
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April, 1946, 38,117; July, 1946, 38,777 (peak enrolment: December, 1946, 
35,733, and March, 1947, 33,639). 
April to July to October. to January to 
June September . December March 
The average enrolment of new 
veterans in each quarter of the 
WSCA SVOAT OA eng te lena igi 6,089 9,116 5,041 4,203 
The average monthly total of ' 
trainees who completed or 
AisloOntiBUed > seus sve d5 hse wlohe bas be 5,404 6,103 5,179 4,901 


As in the previous year, certain occupations again attracted too high a 
proportion of the applicants, in view of the best information available as to 
employment opportunities in those occupations; whereas, for other occupations, 
particularly plastering, painting, and decorating, as in the previous year, the 
number of applicants continued to be substantially less than the anticipated 
demands for the building and construction industry. Through its counselling 
service and the issuance of occupational bulletins and forecasts, the Department 
of Veterans Affairs endeavoured to correct this situation, but in spite of coun- 
selling, many veterans persisted in enrolling for the trade of their choice. 


TRAINING FACILITIES 


The earlier months of the year witnessed an expansion in facilities and in 
the number of classes operated, but as the enrolment declined the trade classes 
for the same occupation within a provincial area were consolidated in a smaller 
number of schools and the following training centres were closed: Edmundston 
and Campbellton in New Brunswick; Val d’Or Mining School in Quebec; Pres- 
cott and Kingston in Ontario; Grande Prairie in Alberta; and the Mining and 
Prospecting Class in British Columbia. During the year 76 special Canadian 
Vocational Training Centres were operated and in addition use was made of 
about 46 Provincial or Municipal vocational schools and several hundred private 
trade schools and business colleges in all provinces. 

The types of training afforded were approximately the same as those carried 
on during the previous year and listed in detail in the Report of Canadian 
Vocational Training for 1945-46. The length of the course depended on the 
prior experience, aptitude and ability of the individual trainee and the degree 
of skill needed to obtain satisfactory employment in each occupation. The aver- 
age period of training in schools was from six to eight months, but in certain 
classes, such as watch repair and radio the normal period was 12 months. 

The shortage of housing accommodation again made it necessary for C.V.T. 
to carry on residential training centres. In addition to those operated in the 
previous year, centres of this kind were opened at North Sydney and Windsor, 
N.S. Following the submission of tenders, the catering arrangements as well as 
the care of the dormitories was awarded to an outside catering firm, with the 
veterans paying a weekly rate varying from $8 to $9, but with a deduction 
made of 25 cents per meal for absence over the week-end, as nearly all C.V.T. 
centres were closed on Saturday. 

The reduction in training facilities rendered surplus an increasing number of 
items of capital equipment. Some of these were acquired by the Provincial 
Governments by the payment of 50 per cent of the original purchase cost, while 
the balance were turned back to War Assets Corporation for disposal. In the 
case of all equipment procured from War Assets Corporation, the Department 
of Labour paid War Assets for all such purchases, but received no credit or 
reimbursement for all items turned back to War Assets when they became surplus 
to training requirements. 

Early in 1946 when the number of veterans applying for training was at its 
peak, fears were expressed in some quarters that C.V.T. would not have enough 
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accommodation in its schools to provide for all the applicants, particularly as it 
was anticipated at that time there would be a substantial seasonal increase in 
those applying for training in the fall of the year. Therefore, preliminary steps 
were taken to have extra accommodation available in September 1946, if the 
need should become apparent. This accommodation was to be provided for 
mainly by putting on a second shift. However, this extra provision was not 
needed. At the end of February 1946 the waiting list showed 1,825 awaiting 
entrance to pre-matriculation classes and 5,464 for vocational schools. In May 
1,209 and 4,232 respectively; in December 39 and 1,775; at the end of March, 
1947, 4 and 1,006. The waiting list for the vocational classes at the end of the 
year was mainly confined to certain occupations, such as: Barbering, 266; 
Graphic Arts, 95; Hotel and Restaurant Trades, 102; Photography, 50; Watch 
Repair, 180; Jewellery Repair, 55. 


TRAINING FOR THE BUILDING. TRADES 


A special effort was made, particularly in the first half of the year, both 
by personal counsel and by publicity, to call the attention of veterans to the 
building and construction industry as a future field of employment. The 
employers and unions were most helpful, and the ratio set for apprentices to 
journeymen in each trade was temporarily relaxed to permit the employment 
of additional veterans. The response of the veterans was good; in fact, there 
was the tendency for too many to come forward for the electrical and plumbing 
trades; on the other hand the numbers applying for painting, decorating and 
plastering were small in most provinces. 

The normal length of the pre-employment course in the building trades 
was about 6 months, and generous time credit toward the journeyman’s certificate 
was given by the Provincial Apprenticeship Authorities for those who success- 
fully completed a pre-employment course in C.V.T. schools. The policy was 
laid down that the training given in these schools should be of a practical nature 
and cover all features of the trade, with sufficient time for class instruction, so 
that the veterans might obtain the essential knowledge of any trade theory and 
related technical instruction. . 

One of the most interesting features of the training for the building trades 
was the actual construction of houses. This was carried on in all four Western 
provinces, and about a dozen houses have been built or are in process of 
completion. Their sale-is restricted to veterans whose names have been put for- 
ward by the Canadian Legion, Citizens Rehabilitation Committees and the 
Department of Veterans Affairs. The final draw to determine the owner of 
each house is made by an outside organization, usually The Legion. The house 
is then sold to this veteran for the actual cost of the materials which have 
entered into its construction. The price varied from about $2,500 in Alberta 
to $4,500 in British Columbia. Some of the houses are built on C.V.T. premises 
and after completion are moved away to the owner’s own property. Others, 
again, notably in Vancouver, are built right on the site. | 

These houses are usually five or six-room bungalows, and are built ready 
for occupancy, with all plumbing and electrical installations completed, and all 
plastering and decorating done. In Vancouver, each house has a brick fire- 
place, furnace and laundry tubs installed in the basement, and a one-car garage 
built on the premises. 

Prior to the commencement of these projects the building contractors and 
the unions were first consulted, and wholehearted agreement and co-operation 
were obtained. 7 

The project has provided a number of deserving veterans with well built 
homes at a very low cost, and has fulfilled its main objective by giving the 
veteran trainee the most valuable type of practical training possible. 
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TRAINING ON THE JOB 


As was pointed out in the report for the last fiscal year, training in pre- 
employment classes is given in only approximately 100 of the many thousands 
of industrial occupations of all kinds. Training in the other occupations must 
be obtained on the job. During the year under review, the numbers of veterans 
who were training-on-the-job increased rapidly to just over 11,000, at which 
approximate figure they have remained. 

Special publicity in regard to training-on-the-job has been given by means 
of posters, letters to employers, newspaper articles, and radio programs. It 
was felt that the advantages of this type of training should be brought to the 
notice of all employers. Experience with veterans has proved that the large 
majority of them make excellent employees, and the employers have frequently 
tried to obtain more veterans than were available. 

At one time it had been thought that over 50 per cent of the veterans who 
wanted training would be trained on the job. This percentage has never been 
reached, and at the end of the fiscal year 1946-47 it was only 29 per cent. Two 
main reasons account for the smaller numbers. The first of these is that most 
of the men and women who served in the Armed Forces came to look on courses 
as the surest means of advancement. This idea on their part followed them 
into civilian life, and quite a number insisted on taking courses when many 
could have been trained equally well on the job. The other main reason is that 
employers were somewhat skeptical, in the early stages, as to Just how the plan 
would work. After the first World War the arrangements for training-on-the- 
job were not entirely satisfactory. However, it quickly became apparent to all 
concerned that the supervisory organization which had been. built up was func- 
tioning well. 

In the development of training-on-the-job, Canadian Vocational Training 
has had great assistance from the National Employment Service, Citizens’ Com- 
mittees which were organized by the Department of Veterans Affairs, and 
various Service organizations throughout the country. Although there have 
been a few instances where employers or veterans have attempted to evade the 
principles under which training-on-the-job was expected to operate, it can fairly 
be said that rehabilitation through training and work was carried out in the 
case of most veterans who were training-on-the-job. Naturally, results varied 
in different parts of the country because of different degrees of industrial 
progress. It was not to be expected that there would be the same number of 
opportunities for training-on-the-job in an agricultural community as there 
would be in manufacturing centres. However, veterans, both men and women, 
are being trained in hundreds of different occupations, and many of them are 
training with small employers. 


PRE-MATRICULATION TRAINING 


As was to be expected, the numbers of veterans who were approved for pre- 
matriculation training decreased steadily throughout the year. A man or woman 
who intended to go to university after discharge would wish to get there without 
any avoidable delay. As a consequence, the numbers under training at C.V.T. 
pre-matriculation schools decreased from 10,074 at the end of April, 1946, to 
5,394 at the end of March, 1947. 

During the year many veterans were accepted for this type of training who 
had educational qualifications inferior to those who first attended our schools. 
There was also an increase in the amount of academic training given to veterans 
who required that training as a pre-requisite to entry into certain trades. 

The pre-matriculation work was extended in scope during the year under 
review at the request of officials in various provinces, where university entrance 
requirements are Grade 12 only. It was discovered that in Nova Scotia, New 
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Brunswick, Manitoba, and British Columbia, veterans might have had their 
education delayed for one whole year because universities were crowded and 
unable to accept them in the courses which commenced in September, 1946. 
Canadian Vocational Training undertook to give those students the equivalent 
of first-year university work, under arrangements with various educational 
authorities for the use of laboratories and other facilities. 


CLOSING OF SCHOOLS 


As mentioned earlier in this report, it has been necessary to close certain 
schools and consolidate a number of courses. Although this procedure effects 
economy in operation, it also provides for better instruction. Many instructors 
and teachers in pre-matriculation classes are leaving Canadian Vocational 
Training, from time to time, in order to accept positions which have a greater 
prospect of permanence. This means that the best possible use must be made 
of those teachers who remain with us. 

In order that the actual needs for accommodation could be kept under 
constant review, frequent reports on the numbers in training and the numbers 
who are awaiting training are made to Head Office by Regional Directors. In 
addition, regional meetings were held in the autumn of 1946 in the Maritime 
Provinces, Western Canada and Ontario. These meetings were attended by 
officials of the Department of Veterans Affairs and the National Employment 
Service, which permitted full discussion in regard to training requirements and 
placement after training. 


TRAINING OF WOMEN 


All the 50,000 women who served with the Canadian Armed Forces had been 
demobilized by December 31, 1946, with the exception of a few nursing sisters 
and dietitians remaining in the Permanent Forces. At the time of discharge, 
approximately 30 per cent of the group were married and many have married 
since discharge. About 20 per cent of the women veterans have enrolled for 
training under Canadian Vocational Training. Of the number so enrolled 
approximately 11-8 per cent registered in the pre-matriculation classes, five per 
cent for training on the job in industry, 46-3 per cent in private trade schools and 
business colleges, and 36:8 per cent in C.V.T. vocational schools. Only 13 
women have enrolled in correspondence courses. Up to the last three months 
of the fiscal year, there had been a steady increase in the number of women 
enrolled for training since April of 1946. 

It is interesting to note that of the women taking training, approximately 
85 per cent trained in the following fields: Business and commercial courses, 
dressmaking, hairdressing, nursing assistants, and hotel and restaurant trades. 
’ Training on the job was not as popular a choice with the women as with the 
men, probably because the placement of women in industry presented no par- 
ticular problem and with few exceptions it has not been difficult through the 
regular Employment Service Offices to place ex-service women in their chosen 
field of work in industry, without any training on the job contracts. 

The percentage of women under training as compared with men varied 
greatly from province to province, and as the following figures indicate, the 
percentage grew higher from East to West: 

Prince Edward Island, 7-1 per cent; Nova Scotia, 5:8 per cent; New 
Brunswick, 9-1 per cent; Quebec, 8-1 per cent; Ontario, 7-5 per cent; Manitoba, 
10-5 per cent; Saskatchewan, 12-5 per cent; Alberta, 12-3 per cent, and British 
Columbia, 16-1 per cent, with an overall Dominion average of 9-3 per cent. 
~ In each provincial area women supervisors or women’s field representa- 
tives were on the staff of C.V.T. and were primarily responsible for the organiz- 
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ing of classes for women, the supervision of the training, and the subsequent 
placement. Close liaison was maintained between the women’s representatives 
in the Department of Veterans Affairs, the National Employment Service and 
Canadian Vocational Training, so that the women veterans would obtain the 
highest results in counselling, training, and placement. Very great use was 
also made of Advisory Committees and of women’s organizations throughout 
the country, particularly in suggesting desirable courses for women and through 
women’s professional organizations drawing up an adequate syllabus of train- 
ing. The experience of C.V.T. and D.V.A. officials is that there has been a note- 
worthy follow-up by the community in helping the former women members of 
the Forces meet the transition from service to civilian life. 

The question of employees for household work continued to hold paramount 
interest with various women’s organizations across Canada. Although training 
centres had been opened in some sections, the enrolments have not warranted the 
continuation of this type of training. The general working conditions were 
apparently not such as to attract applicants. 

The training or retraining of civilian women laid off from gainful employ- 
ment was commenced during the year in Alberta and Saskatchewan, where 
courses were given for home service work, nurses, assistants and laboratory 
technicians, at Calgary, Saskatoon, Regina and Maple Creek. 


APPRENTICE TRAINING 


Apprenticeship Training Agreements were in operation throughout the year 
in all provinces, except Prince Edward Island and Quebec. It is gratifying to 
report that there has been a considerable expansion in this field, particularly 
for the building and construction industry. Provincial Apprenticeship Boards 
have been established in each province and Trade Advisory Committees, repre- 
senting employers and organized labour, have been set up and performed most 
useful functions. 

In October a conference was held at Ottawa attended by the Provincial 
Directors of Apprenticeship and the Regional Directors of Canadian Vocational 
Training. At this Conference information was gained and reports were received 
as to the progress of apprenticeship training throughout the country. Resolu- 
tions were passed favouring a uniformity in the length of apprentice training 
for each trade in all provinces and favouring the general principle of having, 
as far as local conditions permitted, a uniform syllabus of apprentice training 
and uniform standards of craft skill in all provinces, in order to facilitate the 
mutual acceptance of provincial apprentices or journeymen’s certificates and 
thereby increase the mobility of labour. These resolutions were sent on to all 
Provincial Ministers of Labour and to the National Joint Conference Board of 
the Building and Construction Industry to obtain their support. At the Con- 
ference arrangements were made whereby the drawing up of a syllabus of train- - 
ing for each of the building and construction and motor vehicle repair trades 
was assigned to an individual province. When completed the syllabi will be 
passed on to all other provinces for their comments and suggestions, and it is 
hoped that ultimately a fair measure of uniformity may be attained in the 
craft standards in the different trades. A number of these syllabi have been 
completed and passed out to the other provinces for criticism and alteration. 

There has been a further expansion in the trades designated under the 
Provincial Acts. The last reports received showed the number in each province 
to be as follows: British Columbia, 23; Alberta, 13; Saskatchewan, 16; Mani- 
toba, 15; Ontario, 13; New Brunswick, 23; Nova Scotia, 8. Statistics concern- 
ing registration and class training of apprentices are given in Table No. 9. 

The importance of class training both in practical work and in related tech- © 
nical instruction has been adequately recognized in all provinces. In the Prairie 
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Provinces, Ontario and to a certain extent in British Columbia, this training 
has been given in full-time classes, lasting from two to three months. In the 
Maritime Provinces, for the most part, the training has been given in part-time 
classes for a specified number of hours per week. For the benefit of apprentices 
in isolated communities where class training is not available, correspondence 
courses in the trades are provided. There is also provision in all provinces 
for the payment of weekly allowances to apprentices in full-time class training. 
The amounts range from $11 to $18 per week, depending on the marital 
status of the trainee and whether he is living away from home or not. 

As was to be expected the chief emphasis during the year has been placed 
on the training of veterans as apprentices, but from the longer range point of 
view the provision of an annual supply of young apprentices has not been 
neglected and will become an increasingly important factor as the supply of 
veterans ceases. The distribution of the veteran-apprentices by occupations has 
in some respects been out of balance. A great proportion of the number wished 
to enter the electrical and plumbing trades, while comparatively few have shown 
an interest in plastering, painting and decorating. 

The Dominion Department of Labour bears the entire cost of apprentice 
training for those veterans who are eligible for such training under Dominion 
Rehabilitation Legislation and approved for such training by the Department 
of Veterans Affairs, except for the payment of training allowances which are 
paid by the Department of Veterans Affairs itself. For the training of civilians 
the Department of Labour shares equally with the province in the following 
expenditures connected with class training: Salaries of instructors; cost of 
materials, supplies, equipment, hand tools; weekly allowances and travelling 
expenses of apprentices under full-time class instruction; cost of correspondence 
courses; and under certain conditions and within certain limitations, the pro- 
vision of premises for class training and certain expenditures connected with 
meetings of the Trade Advisory Committees. 


’ RETRAINING OF CIVILIAN WORKERS 


As indicated in last year’s report, agreements had been entered into with 
the Provinces of British Columbia, Alberta, Saskatchewan and Nova Scotia, 
for the provision of training for men and women released from gainful employ- 
ment. In the fiscal year just ended a similar arrangement was reached with 
New Brunswick. 

Those eligible were men and women over 16 years of age, who had been 
laid off from gainful employment and for whom it was considered a course 
of training would facilitate their re-entry into such employment. All applicants 
were to be referred by the National Employment Service for training and selected 
by a committee representing the province and the National Employment 
Service, Training was not restricted to those in receipt of Unemployment Insur- 
ance Benefit, nor to those formerly employed in war industries in the narrower 
sense of the term. 

The division of expenditures incurred was the same as in the previous 
year, namely the Dominion Government paying the training allowances at a 
definite weekly scale to all trainees, the province and the Dominion sharing 
equally in capital expenditures for equipment and all other approved expendi- 
tures shared on the basis of a Dominion contribution of 60 per cent and a 
provincial contribution of 40 per cent. 

The use made of this agreement for training during the past year has been 
unexpectedly small, as is shown in Table No. 10. The actual special courses 
provided were confined to training for fish cutting and processing in Nova Scotia 
and to the training of women as laboratory technicians, nurses’ aides and home 
_ service workers, in Alberta and Saskatchewan. 
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ASSISTANCE TO VOCATIONAL SCHOOLS 


Agreements for the provision of financial assistance in the development 
and carrying on of vocational training on the secondary school level were in 
operation throughout the year in all provinces. Dominion assistance under this 
agreement is provided for in three different ways: (a) an annual outright grant 
of $10,000 to each province; (6) . an annual allotment to each province based 
on the number of young people in the province in the age group 15 to 19; and 
(c) a special Dominion allotment of $10,000,000 available up to March 31, 1948 
for capital expenditures for buildings and equipment. Dominion expenditures 
under (b) and (c) must be matched by a provincial expenditure of hke amount. 

The Department has considered that the main purpose of the provisions of 
the Vocational Training Co-ordination Act 1942 for financial assistance by the 
Dominion towards vocational training at a secondary school level, was to 
improve efficiency of existing vocational training and to extend vocational train- 
ing facilities and training rather than to merely relieve the provinces of a part 
of their financial responsibility with respect to training facilities and training 
activities in existence at the time the agreements were entered into. Conse- 
quently, the Department has followed the general policy of limiting its, approval 
of vocational projects under (b) to amounts not in excess of the increase in the 
annual provincial expenditures for such training over the amount expended by 
the province thereon in the years immediately preceding the effective date of the 
agreements. 

One difficulty in connection with the administration of the agreement and 
the payments of provincial claims has been that for the most part provincial 
expenditures are paid in the form of grants to the municipal vocational schools. 
The basis of payment for these grants differs from province to province, and 
in the case of some provinces has been drastically altered during the last few 
years. It is thus difficult, if not impossible, to determine, prior to the end of 
a fiscal year, what the actual provincial expenditures by way of grants to the 
municipalities has been, and thus to work out the actual increase in such 
expenditures over the year 1944-45, which increase in turn determines the amount 
of Dominion contribution. 

The shortage of building materials and supplies has made it impossible for 
most provinces to submit projects for building new vocational schools or extend- 
ing the existing ones. A notable exception has been in Quebec, where sub- 
missions have been received and approved for the construction of many new 
arts and crafts schools and the erection of additional wings to a number of 
existing schools. Projects have also been approved for the erection of new 
vocational schools in Sydney, Halifax, Edmonton and Calgary. Table No. 11 
shows the Dominion payments made and the projects approved during the 
year for provincial administration; maintenance and operating costs of voca- 
tional schools; purchase of equipment and the erection of buildings. 


REPLACEMENT OF DEPRECIATED EQUIPMENT IN VOCATIONAL SCHOOLS 


During the war emergency, Provincial Governments and Municipal School 
Boards placed at the disposal of the Minister of Labour, without charge for 
rent or depreciation, the facilities of many of the shops in the vocational 
schools. The constant use of these shops for a period of nearly six years, often 
on a two or three shift basis, resulted in greatly increased acceleration of the 
depreciation of the vocational equipment. 

It was felt that it was only fair that recognition of this fact be made and 
Dominion funds contributed to assist in the replacement of worn out equip- 
ment. P.C. 16 was, therefore, passed on the 4th day of January, 1946, authoriz- 
ing the Minister of Labour to contribute 75 per cent of the cost of replacing 
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depreciated equipment in vocational schools, so far as such items were available 
from surplus supplies in the hands of War Assets Corporation. 

A procedure was worked out and agreed on by which the Provincial Govern- 
ments would act as agents for their Municipal School Boards in making all pur- 
chases from War Assets Corporation. Payment at the outset would be made in 
full to the Corporation by the province, who would submit a receipted copy of 
the invoice to the Department of Labour. A cheque for 75 per cent of the 
amount would then be remitted to the Provincial Government. The Minister of 
Labour was authorized to approve the maximum amounts which would be con- 
tributed to each school for this purpose. 

Notification of this was sent to all Provincial Governments in the early 
spring of 1946. Advice from War Assets Corporation indicated that at that 
time they would have little equipment available for replacement purposes, owing 
to the demands made on them both by industry and by the veterans’ rehabilita- 
tion training centres. Action was, therefore, deferred until late in the summer, 
and the procedure was finally put into effect in October 1946. 


Dominion contributions for replacements have been approved amounting 
to $255,600, distributed among 51 schools as follows: 


bal BGR SE EE SN ee a ger 2 schools $ 16,000 
NeW PESPUHOWICK as 5 oh lee le la ¥ So oes 2 schools 17,000 
US PP ae CRE AG, Oa ERENT ROE EAI cer 11 schools 65,500 
PD a Ba eo ncaa S ed eee ace dS 24 schools 107,500 
NEM URALO OME bs ON che ois oe RI aos 6 ee 8 ale 2 schools 8,000 
PARC UCUCWIAN yee ie daniels Soke Oc eNL 4 schools 17,700 
TOOT els IR tan ee ee mie ieigie's eae 2 schools 15,000 
BOTT GES ACCOMM ID: ood oa. Sispatsie aioe oid ooshe.° 4 schools 18,900 


Notification to this effect was sent to all Provincial Governments in October 
1946, but up to the present few payments have been made and claims have been 
received only from Quebec and Alberta. 


DoMINIon ALLOTMENTS AND PAYMENTS— YEAR ENDING Marcu 31, 1947 


TABLE 1—YOUTH TRAINING 


Claims paid up to April 30/47 


2 Dominion 
Province ss 
Allotment For Previous Years For 1946-47 

$ $ cts. $ cts. 
EPANCOMUCWALACISIANG + sic ie sine soteesiee hawis oie Seles e tee 13,000 2,925 00 10,662 33 
NOUS OOULA ER ruciaie tye rc ciate aioe lel oiprara cai bus loveracelere aene ue ieibig croc 35, 000 825 89 22,024 00 
INES MUSTO nats toca eled os cars ata piiie decioneroes seat 47,500 839 24 26,956 95 
CIBC Me aie saicie:é Selcialesoro ale Gove dawinlelats dale talon itetare Wels wislals 150, 000 54,108 82 76,189 97 
RATIO Cn he eternal Oe ears wee Bia aces Oe DIS a eratitete ove 60, 000 16,757 50 50,000 00 
SV DONIOTN CO 0 oe sg eS nt MOREE Pie ST eS SO 20, 000 i 120 57 3,167 59 
Daakalchowaner yee eee ec ied Dotisee tet com RAS ere 35, 000 4,858 84 23,227 25 
PL ESODL SR ee ee ene chin oats Sodas Rie ee ne te 50, 000 2,595 52 13,207 06 
eritisiny Glam Dia. ght) ceiteas cerita cietinitins © cred oe iota wv kowieh 55, 000 56 08 36,387 18 


ATR oe ao a ied piaxcke Barns ie ae Bowes 465, 500 83,087 48 261, 822 33 
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TABLE 4—SUPERVISORY TRAINING ENROLMENTS FOR FISCAL YEAR 
ENDED MARCH 31, 1947 


Job Job «ts Claims Paid 
: Job Job Job rAS Dominion : 

Province Instructor en Methods | Safety ie Allotments pee: 
$ $ cts. 
QUECHEE. eee ene oe Coe Siena eh 4,336 2,495 1,085 970 671 14, 000 9,197 38 
OCNGATIO Nae atelectasis orate 5,565 1, 227. 1,036 504 2,077 12,000 2,208 74 
Alberta Behe is eect erat aberean 4 a ee 577 LE ill eaten sen eee 391 252 3,000 706 50 
British | Colmmbigi 04 sesceet eek 1,894 137 91 798 85 2 BOOP aa Se Seats 
POtAls 7 As cen one nase 125372 4,033 2, abe 23 663 3,085 31,000 12,112 62 


TABLE 5—TRAINING OF VETERANS—DOMINION ALLOTMENTS AND 
PAYMENTS TO APRIL 30, 1947 


Payments from Special 


Schedule “L”’ Fund 
Payments for 
Allotments Payments for Previous Buildings Equipment 
1946-1947 Y 
ears 

$ $ cts $ cts. $ cts $ cts 
Princewidward sland x0. 3<- snes eae eee 60, 000 58,615 08 A502 AQ nee ai dee merits 28,465 36 
INO Va SeObl ara clan ten oreede oni cferciock setter taal 925,000 836,048 58 81,261 63 107,170 00 176,079 86 
ING WHETUUS WACK Gere sc fs: wets etavstane aie. cve.cis aceleeciens 675,000 656,901 08 10,472 16 5,765 00 168,461 53- 
Quchees sites Soeceitis oa sees Ae ee nee 1,600,000 | 1,250,829 59 434,675 52 71,768 02 492,363 61 
OSES woven eee aires Sat ETS o iam OBladerre ath p 3,950,000 | 3,859,768 19 394,961 59 26,021 04 460,608 08 
Manitobaiicci scans cicncnureaeoinncionne satin snes 610, 000 595,801 70 5, 882 37 12,982 33 115,969 31 
DASKALCHE Wall vee sel on ate aaa eeer ee eens 750, 000 648,122 60 39,116 38 13,915 63 183,953 13 
Delores atc eee MEER CRS ten Cig eee ee Etat ay AEE 975, 000 897, 206 48 106, 494 58 15,591 94 305,794 82 
British Columbian. sci nese aaa t on tetera 650, 000 583, 863 03 20,934 23 6,500 00 120,784 08 


DORADO cgi a oy aide Ww coe ee a asp 10,195,000 | 9,387,156 33 | 1,098,300 88 259,713 96 | 2,052,479 78 
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TABLE 9—APPRENTICE TRAINING AGREEMENT—YEAR ENDED MARCH 31, 1947 


Touiteisn Claims Paid to April 30 Apprentices Class Training 
Provitice TOTES teen or Tielamineitar en ants Wow ciantey aml @hke eer PORE PONS ena 
nents Previous 1946-47 March 31, Enrol- Total Days | Total Hrs. 
Years 1947 ment Training Training 
$ $ cts. $ cts 
INNGVESCOUAS Foch Sie ce. 15,000 456 02 8,039 32 234 ZOD) Nat wen ewcten 25, 541 
New Brunswick................ 10 OOOU cee Akasa 1,842 02 152 DSO. | paused amy toe 14, 035 
GNTATIO eae oie Silsbee s 100, 000 13,683 23 48,145 92 5,814 612 se aE ce ele 
MANIGOD St acccee tae cele eo: 20,000 32 50 8,362 80 610 WG. Tecate a wee 42,741 
Saskatchewan 02.0.0. ...3.... . 25,000 580 62 | 21,165 08 366 219 OG 23a todas ome 
Alberta) a8 eee ees cates > 25, 000 3,123 90 4,407 71 1, 136 479 DSO Can teat ot 
British -Gowmbiae.. ss. 6 sce: - 15,000 479 61 9,426 70 1,900 1, 20S eee ee 58, 545 
Dominion.......... 210,000 | 18,355 88 | 101,389 55 10, 212 3,441 47,099 140, 862 
No Apprentice Agreement in Prince Edward Island and Quebec. 
TABLE 10—RETRAINING OF CIVILIAN WORKERS—SCHEDULE ‘“M’—YEAR 
ENDED MARCH 31, 1947 
Dominion |ClaimsPaid| Total Enrolled Total 
Province Allot- to April. | |_—————_ Days 
ment 30, 1947 Men Women Training 
$ $ cts. 

NOVAS COLIN riots tote ete re cinch article bee cl eek ees 70,000 843 38 EU a | Sires See 300 
IN@arEsrirswielowen 6-1 been Ae Ae SEW) oo Ce RNR ES PTR bo 38 | 1 Ee Leet Geuze. 5 Bam eg IPnPeeNph ace er Wiel (On gen Fo 
MAR EOLODO UIT. cone ite cock cela eee ani tet winwipis Hes 100,000 3,730 73 1 29 1, 645 
PRUCR Ge re en Re Lee Rit ee in dat Re oi Sods er mais o3 100, 000 a LS bY. ae 35 9a find epee ei 25 1,402 
MSTALIS DUC OMI DIS gcc ee etre oa satiescns- Ga vaiotslnreeioeiniaysina elardionesiemren PUP ESUU EY URt kG CEOS OT ies & Reka fis: 00S cs PRIOR ber OBS Sete IRC a ow Fone 


DPOMMDUON at Asis he ea Ss EOE ae eee eNews bree ets 425, 000 6,338 56 11 54 3,347 


TABLE 11—VOCATIONAL SCHOOLS ASSISTANCE AGREEMENT YEAR ENDED 
MARCH 31, 1947 


Claims Paid to Approximate Dominion Contributions 
Dominion April 30 Approved up to April 30, 1947 
. Allot- © |————- ; a 
Province ments Brecsias ; O sip Sepees 
1946-47 1946-47 Buildings quipment fo) minis- 
Years : Schools tration 
$ $ cts. $ cts. 
Prince Edward Island.......... 50,300 | 40,300 00 | 45,000 06 TS DOO ahcts Sretets Ree icle I Seals Steere genteel ane eeatalie'e jniear eee 
INOVE SCOTIA GSN « cpenisins ou.c'e's 66's 257, 690 22,324 71 28,024 37 540, 000 7,128 35, 498 14, 280 
New Brunswick................ ZZ2 GOO tein fracas TLPOSOROO Merete rete hres lista ost ebael ale 96, 998 16,322 
Agi COS Aaah, ete ae REE ae ae 1,551,220 | 133,963 78 | 461,498 47 1,616, 500 528,795 868, 250 191,000 
eae EN GRR CRS eR CREAR if; poy 450 x79 000 OO 589; 000) OOn ree a siciesteicicieti|'s sees cemeie as 1.1585 000 eee cata ente 
PAT CONDEL Pots) afte ilsaieieie's,< ee msia So ME pemeeemt coe aloe Memon Peel rte Ae econ caaall «, aby’ SPE EG ole | oi ws ate iva eleral vial| ccoidtene a micteaeue 
Saskatchewan............0000. 431,360 15,530 32 31,513 71 5,475 35,021 55, 543 24,272 
AUDEN bay gs. oe teks EE oi wotnati eco 353, 860 90,003 21 | 154,349 75 181,405 108, 227 158,045 3,931 
British Columbia. +... oof eos 3k 302, 420 205306288. | 1005000 10 | ome os as cane es 33, 024 159, 988 27, 254 
Dominion.......... 5,000,000 | 951,478 87 |1,488,275 51 2,416, 880 712,195 | 2,532,322 277, 059 


Contributions approved do not include Dominion Annual Grants of $10,000 to each Province. 
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TABLE 12—C.V.T. STAFF AT MARCH 81, 1947 


1. Principals of Schools (Voca- 


TION aD Ree ae ae oe Full time. 1 2 8 8 14 4 6 7 1 
Part Melek cache see tie os aeons 1 1 el eas SEO anes co GU) arate ame oul akg a, 
Principals of Schools (Pre- ; 
Matriculation)............. Hull timiga| sreceseee 1 3 2 6 | a i ee eda 2 2 
Par Gi Gir eee nal alae Pee a men ame ge ater Lay h: Aedvarereestirereeinte Bacal Bene Ay kf ENE Hag 
Instructors (Vocational)..... Full time. 10 124 76 196 347 84 114: 5; S10t 98 
Part time 1 QP ok 154 19 1 1 Pal ba aoa 
Instructors (Pre-Matricula- 
GLOW) edu skovcevs nt Onomet anger Full time. uo erence 17 20 ISO devia o Snir ae 8440+ .- 18. 
Part tlmMel.\s acc waleec.ce aoe 2 42 35 Bl etane beat 1 1 
2. Office and Clerical.......... Full time. 2 28 16 55 99 24 17 21 18 
Partytimel eeewe b Wea cepts eae 3 Di ilwickoaec ail acketrecrs 1 1 
3. Maintenance General........ Full time. 2 81 26 80 158 21 25 24 20 
Part time 1 ies ate 1 acd ee RO Tea ee. ke Bs eae 3 
4, Field Representatives.......|.......... 3 ¥( 8 34 51 13 7 20 12 
Superintendent of Rehabilita- : ~ 
1503, SPR Clamaran rh UPrram ] BaRLA Bree baehige 1 1 1 1 1 1 1 1 1 
District Supervisors... s.:. wsss ost «tac en ee ae 1 2 8 6 1 2 2 3 
Regional Supervisor (Wo- 
0 VEN) eR RRR ec RRR RM hea ee 2 at epi ei a 1 1 vf 1 Go| hase os ates 
Regional’ Directors ub sos eo etal 1 1 1 1 2 1 1 1 1 
5. Miscellaneous Staff.......... Full time. Nal deh cee so epee eects 21 4 11 18 ”) 
PAP ete ose Mt eins eee kc ite ceaee bare fi NEA SRE ata ONS a (a eeenieegek Dae ay es 
‘Otals..:. sm see aeacca ea eae 24 269 157 613 918 187 220 235 182 


Dominion Total—2805 
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APPENDIX 1 
CANADIAN VOCATIONAL TRAINING 


¢ 


List oF MEMBERS OF VOCATIONAL TRAINING ADVISORY COUNCIL 


Chairman— 


Dr. G. Fred McNally, 

Chancellor of the University of Alberta, 
11047-81st Avenue, 

Edmonton, Alberta. 


Members of Council— 


P. Sauvageau, Esq., 

Publicity Agent, 

The Canadian and Catholic Confederation 
of Labour, 

Workers’ Representative, 

113 Champlain Street, 

Hull, Quebec. 


Major P. A. Milette, 

Inspector in Charge of Technical Arts and 
‘Crafts Schools, 

Ministry of Social Welfare and of Youth, 

Quebec, P.Q. 


EK. R. Complin, Esq., 
Industrial Relations Manager, 


Canadian Industries Limited, 
Montreal, P.Q. 


N.S. Dowd, Esq., 


Executive Secretary, Canadian Congress of 
Labour, 

230 Laurier Avenue, West, 

Ottawa, Ontario. 


Lt.-Col. F. T. Fairey, 


Deputy Minister Department of Education, 
Victoria, B.C. 


Capt. H. G. Gonthier, 

President of the Provincial Command of 
the Legion, 

St. Lambert, P.Q. 


Mrs. R. J. Marshall, 


President of the National Council of Women, 
11 Glenholme Avenue, 
Toronto, Ontario. 


J.C. Herwig, Esq., 

General Secretary, 

The Canadian Legion of the British Empire 
Service League, 

Dominion Command, 

Ottawa, Ontario. 


D. 8S. Lyons, Esq., 

General Vice-President, International Asso- 
ciation of Machinists, 

806 Keefer Building, 

Montreal, P.Q. 


N. C. MacKay, Esq,, 

Director of Extension, Department of Agri- 
culture, 

Winnipeg, Manitoba. 


Miss B. Oxner, 

Director of Women’s Work, 
University of Saskatchewan, 
Saskatoon, Saskatchewan. 


Dr. Fletcher Peacock, 


Director of Educational Services, 
Department of Education, 
Fredericton, N.B. 


F.§. Rutherford, Esq., 

Deputy Minister, Department of Education, 
Parliament Buildings, 

Toronto 2, Ontario. 


R. Seasons, Esq., 


Representative of the Canadian Construc- 
tion Association, 

c/o W. G. Edge Limited, 

150 Gloucester Street, 

Ottawa, Ontario. 


Dr. F. H. Sexton, 


Wolfville, 
Nova Scotia. 


C. By-C: Seott, Keq, 


General Personnel Manager, 
Massey-Harris Co. Ltd.; 
Toronto, Ontario. 


26 DEPARTMENT OF LABOUR 


APPENDIX 2 
CANADIAN VOCATIONAL TRAINING 


List oF REGIONAL DIRECTORS 


Prince Edward Island— 
L. W. Shaw, Esq., 
Director of Education, 


Department of Education, 
Charlottetown, P.E.I. 


Nova Scotria— 


R. H. MacCuish, Esq., 


Regional Director, Canadian Vocational 
Training 


P.O.B. 752, Halifax, NS. 


New Brunswick— 


J. W. McNutt, Esq., 


Regional Director, Canadian Vocational 
Training, 

380 Queen Street, 

Fredericton, N.B. 


Quebec— 
Lt.-Col. M. Archambault, 


A/Regional Director, Canadian Vocational 


Training, 
132 St. James Street West, 
Montreal, P.Q. 


Ontario— 


H. H. Kerr, Esq., 


Regional Director, Canadian Vocational 
Training, 

50 Gould Street, 

Toronto 2, Ontario. 


Manitoba— 


Colonel J. Neish, 

Regional Director, Canadian Vocational 
Training, 

4th Floor, 364 Main Street, 

Winnipeg, Manitoba. 


Saskatchewan— 


W. A. Ross, Esq., 

Regional Director, Canadian Vocational 
Training, 

Department of Education, 

Regina, Saskatchewan. 


Alberta— 
J. H. Ross, sq, 
Regional Director, Canadian Vocational 
Training, 
Hudson’s Bay Building, 217-7th Avenue, W, 
Calgary, Alberta. 


British Columbia— 
Henry Hill, Esq., 
Regional Director, Canadian Vocational 
Training, 
Technical Branch, 
Department of Education, 


Parliament Buildings, 
Victoria, B.C. 
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